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National Aboriginal Trust Officers Association
National Aboriginal Trust Officers Association (NATOA) was established in 2006 at the
Banff Centre by four founders, Mark Sevestre, Wyatt Arcand, Alanna Jones and Wayne
Clarke. Known as a grassroots organization with a vision to close gaps between
Indigenous Trusts and corporate partners, NATOA has maintained its integrity by
ensuring external partnerships align with Indigenous values.
In 2014, NATOA became a charitable organization with a mission to provide the seven
generations with the goals and dreams of the present generation. Today, NATOA is a
national organization paving the way for Indigenous community members to feel
confident in their financial decisions and ensuring that their values and traditions
prevail in their choices.

MISSION STATEMENT

NATOA is a charity organization committed to providing Indigenous Peoples of
Canada with the resources and information that will help them efficiently create,
manage, and operate trusts.
VISION

To be a highly professional and relevant resource for Indigenous Peoples in
becoming self-sustaining and vital economic communities.
MANDATE

The Board of Directors of NATOA are committed to ensuring that the best possible
information on areas relevant to trusts, such as investing, trust structures;
accounting, tax, management, administration and legal issues is available through an
internet-based research library website and national/regional workshops.
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Dear Members,
Some say “what doesn’t kill you makes you stronger”. I say “what doesn’t kill you, almost
killed you, needs to be respected, and can change you forever”. 2020 was a year of
immense change, fear, isolation, and for some: loss. For me personally, it was all of those
and it was the year of hope too, as I was given a second chance, because on February 19,
2020, my friend Melinda McKie, selflessly donated her kidney to me and gave me a future.
I’m a planner, I like to plan, so I had big plans for my recovery: have a miraculous
recovery, back to work in 2 weeks, running in 4 weeks, and new and improved me within a
month: hitting the ground running! Here’s what actually happened: 2 days after surgery,
showing signs of rejection, a 3-fold increase in medication for 6 months, can barely walk
let alone run, change my work schedule to 3 days a week, and at the same time: a global
pandemic hits. I learned a lot this year, one is to quit over planning.
This crossed over to NATOA in a similar way. We had big plans for 2020 that we had to
quickly change. The board was already moving from an operations board into a
governance board given that we were growing, thanks to our CEO’s leadership. But what
we didn’t expect is that the changes would be longer than 3-4 months and that we need to
change our focus to be more strategic. For 2020, we identified our board and strategic
priorities, one of which is the Sovereign Wealth Trust (SWT) project which we announced
near the end of 2020. These will be ongoing but by the end of 2020, I’m proud to say that
we created our Board committees and mandates (finance committee, governance
committee, executive committee) and the SWT Project is underway.
Looking back over last year, I’m surprised by how much we did accomplish given all that
was going on in our world. I’m happy to report that I am doing amazing a year later, back
full-time at work but I’ve learned a few lessons about over-working, over-planning, and
taking too much for granted. I want to thank Michele Young-Crook as our fearless CEO, the
other board members for stepping up and helping to ensure this organization has a strong
basis to continue to grow, and you, our members, for keeping us accountable and
ensuring we don’t lose sight of why we are here.
Sincerely,
Vickie Whitehead, CPA, CGA
Board Chair, NATOA
December 31, 2020
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After many years working with the National Aboriginal Trust Officers Association, my first year as
President and CEO was certainly not what we expected. I am honoured to have led our incredible
team as we adapted our programs, exceeded the expectations of our members, and raised the
national profile of our organization, all while navigating an unpredictable global pandemic.
For NATOA, 2020 was a year of change, growth, learning, and improvement. We created new
programs and events, expanded the capacity, awareness, and understanding of Trusts and
investments, and proudly served thousands of Indigenous people. Our membership grew 43% this
year, and our team, which grew from 2 to 5 staff, we're thrilled to show our new and returning
members what NATOA stands for and the value we offer them.
Our trustee training programs are now recognized as microcredit towards post-secondary degrees.
We have implemented great improvements to these programs and resources to serve our
Indigenous trustees best. We presented our first NATOA webinar series, featuring subject-matter
experts sharing their knowledge and expertise for free with people across the country. We have
taken steps that will allow us to continue meeting the training, education, and certification needs
of our membership in the future and position us as leaders in financial literacy for Indigenous
people.
In events, we were thrilled to host our Indigenous Women’s Summit in Montreal, just days before
COVID-19 travel restrictions and lockdown measures were implemented. For most, it was our last
opportunity to attend an event, socialize and network in person. Our team worked tirelessly to
pivot our 7th Annual Trust and Investment Conference and Inaugural Youth Summit into virtual
formats. These two events successfully presented opportunities to learn, share and create new
contacts with our members, Indigenous communities, and future leaders. Our registration
numbers increased from previous years, and due to the virtual format, we were able to reach many
new participants.
This was also an exciting year for our brand and marketing. We were able to enhance the NATOA
brand by focusing on our social media presence, improving our website, being featured in print
and online publications, speaking at external virtual events and developing new relationships with
other organizations doing important, complimentary work.
It is my privilege to represent the National Aboriginal Trust Officers Association. I would like to
thank all current and former board members and staff for their commitment to the organization
this year. It was a challenging year for many reasons, and our group of dedicated professionals
continued to find ways to support our members and each other. We have been working hard on a
long-term strategic plan, and we look forward to sharing it at the 2021 Annual General Meeting.
Thank you to our members, partners, and communities for their ongoing support of NATOA.
Chi Miigwetch,

President and CEO
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Meet the NATOA Team!
Vickie Whitehead, NATOA Chair
Vickie Whitehead is the Director, Indigenous Services at Crowe Mackay LLP and has worked
with First Nations in British Columbia and across Canada for over 22 years. She specializes
in Indigenous Trust management and structures, financial management, board governance
and program management. The majority of her early career was at the Department of
Indigenous Services Canada (DISC) in British Columbia and National offices in various
financial and management-related roles for over 17 years. Vickie is Cree Métis, and
volunteers on the following boards and committees: as the Vice-Chair of the National
Aboriginal Trust Officers Association, the Advisory Council of the Aboriginal Financial
Officers Association (AFOA) of BC, board of directors of AFOA Canada, and she serves on
the CPA BC bylaws committee. Vickie completed her Masters of Business Administration in
the Spring of 2012, holds a CPA, CGA, designation, and is a Certified Aboriginal Finance
Manager (CAFM).

Leith Cardinal, NATOA Vice Chair
A member of the Saddle Lake Cree Nation, Leith has managed the Onihcikiskowapowin
Business Trust for ten years. Leith started participating as a Trustee in 2007. Since 2001,
Leith has experience within the financial industry and assumed the role of the Trust
Manager. Currently, Leith is participating in dual roles as Trustee and Trust Manager. With a
diploma in Management, Leith is actively working towards an MBA through Cape Breton
University.

Alanna Jones, Secretary
Alanna is an Ojibwe Band member from Kitigaun Ziibii (Garden River) Ontario. As Trust
Manager for the Garden River First Nation Community Trust since 1997, Alanna believes that
the traditional values (respect, humility, wisdom, bravery, honesty, truth, and love) can be
vehicles to return to our traditional ways. In 2006, Alanna and a group of like-minded Trust
managers and administrators were instrumental in organizing NATOA's focus on networking
and online training for Indigenous communities to become self-sustaining in managing such
a vital economic resource.
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Meghan Shannon, Treasurer
Meghan Shannon is Cree and her family is from the Lac La Ronge Indian Band in
Saskatchewan. She is a Senior Manager for Indigenous Markets at CIBC where her
specialization is Indigenous Trusts. As the primary relationship manager for the
Indigenous Trust practice, Meghan engages with communities regarding the delivery of
their tailored Trust services and funding, strategic planning, reporting, communication,
and training. Meghan completed a Bachelor of Science (Major in Economics and
Mathematics) at the University of Victoria. Before her current role, Meghan worked
with and for Indigenous communities through her work with another leading financial
services firm and their Indigenous Trust practice as well as an Economic Development
Officer, Capacity Development Officer, and Communications Administrator for the
provincial government and a non-profit organization. Meghan brings with her a deep
understanding of and respect for the value of history, language, and culture.

Brittanee Laverdure, Member of the Board
Britannee is a Regional Vice President on the Indigenous Wealth team located in
Calgary, Alberta, Brittanee manages a variety of relationships with Indigenous clients
throughout British Columbia, Alberta, and Saskatchewan. She is responsible for the
administration of a wide range of Indigenous Trusts, including providing ongoing
reporting, training, and support to clients at the community level. Brittanee
graduated from the University of Calgary in 2006 with a Bachelor of Arts in
International Indigenous Studies. In 2011, She obtained a Bachelor of Law degree
from the University of Calgary, which included a placement at the UBC First Nation
Legal Clinic operating out of the Vancouver Downtown Eastside serving the
marginalized Indigenous population in the area. She is a member of the Law Society.

Max Skudra, Member of the Board
Max has a background in Human Rights, business development, and finance. He
began his career working for Human Rights Watch in Toronto & New York. He later
worked in the financial services industry, performing derivatives administration &
valuations analysis in Toronto. Max went on to organize micro-finance and community
savings programs in marginalized areas of Bogota, Colombia. Since 2011 Max has
been working for the Canadian Council for Aboriginal Business, conducting research
on the Aboriginal economy. His research has led to reports on Aboriginal
entrepreneurs, community owned corporations, & Aboriginal business relationships,
as well as conferences & roundtables on these topics across the country.

Leslie Walkus, Member of the Board
Leslie is the elected Trust Chair of the 13 members Gwa’sala-‘Nakwaxda’xw Band
Trust. Leslie has served on the Council of GNN and the Trust since 2014. Before that
time, and for six months overlapping, he was Manager of the GNN Marine Services
and GNN lead for the Guardian Watchman program. Leslie patrolled the waters in the
GNN traditional territories to monitor the health of wildlife and environmental
conditions and the impact of industrial and recreational uses of the area, gathering
data to inform decision-making and policy development.
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Michele Young-Crook, NATOA President & CEO

Michele, Anishinaabe/Bear Clan, has been a part of the NATOA since
its inception in 2006. Michele volunteered for six years in the
beginning and has played an integral role in the growth of NATOA.
When becoming a full-time staff member in 2013, she increased the
revenue by 100%. As the COO, she tripled the revenue with her
dedication to membership, sponsorship, and commitment to the
operation of NATOA. Since becoming President and CEO she has
grown NATOA's brand and programming. She continues to strive to
make NATOA the centre of Excellence in Trust and Investment and
ensure the needs of Indigenous women and youth are being met.

Michele stewards relationships between the private sector and Indigenous charities; she has collaborated
with various Indigenous communities and corporate groups to strengthen the awareness of capacity
building in communities.
Michele’s passion for the Indigenous peoples of Canada continues to show, from her lobbying to have a
platform for Indigenous women and youth. The additional events that she has added to the roster
established a tremendous social impact among our communities.
Michele has shared her incredible story through her #1 International & Canadian bestselling author book,
Unbreakable Spirit (2018), and is currently writing two books that will be releasing Summer 2022. Michele
is driven by her deep connection to her Indigenous culture, as she forged her path, seeking the roots of
her ancestry despite not being raised in the traditional ways of her ancestors. This is passed along through
much of her work in public speaking. Michele is a Committee Member for the Human Rights Watch Gala &
on the Board of Directors for the Canadian Juries Commission.

Viktoriya Zadorozhna, Director of Finance
Viktoriya is an accounting professional who specializes in working
with non-profit organizations. Viktoriya has worked as a Senior
Accounting Specialist at the Canadian Council for Aboriginal
Business, where she had successfully undergone multiple fiscal
years audits with no significant findings or errors. Her work with
CCAB included bookkeeping, accounts receivable management as
well as report preparation for government funding. In 2019,
Viktoriya joined the team at NATOA. Viktoriya is currently enrolled at
Laurentian University, upgrading classes to pursue an accounting
designation with CPA Canada. Viktoriya holds a diploma in Business
Administration, majoring in Accounting from St. Lawrence College.
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Stephanie Koenig, Director of Events

Stephanie Koenig, is an event and program manager with over ten years of experience working with
corporate, non-profit, and sports organizations. She has planned everything from conferences and galas
to live shows and golf tournaments. She holds a Bachelor of Social Sciences in Leisure and Recreation
from the University of Ottawa, a Master’s of Science in Sports Management, and completed continuing
studies courses in Event Planning through George Brown.
She was professionally connected to Indigenous communities through her work with the Toronto 2017
North American Indigenous Games and has continued working in Aboriginal business events through
CCAB.

Sarah Pineda, Communications & Marketing Strategist

A second-generation Canadian and Maya/Pipi Consulteca/Eagle Clan, Sarah dedicated 7 years of her postgraduate education to learn about decolonization, Indigenous Peoples of Canada, public relations and
advocacy. Putting her knowledge to practice, Sarah has experience spearheading marketing strategies and
creating awareness of inclusive events to increase reach for non-profits within the business sector.
Sarah is thrilled to join the NATOA team and looks forward to transferring her skills as a Marketing
Assistant and Public Relations Cosultant to exceed brand awareness and marketing goals.
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Mark, Sevestre, Senior Advisor & Founding Member

In 2006, Mark became one of three founding members of the National Aboriginal Trust Officers
Association. Serving in several roles, including Board Member, Committee Chairman and President, Mark is
currently serving as Founder and Senior Advisor to NATOA. NATOA is a Charitable organization, dedicated
to providing knowledge and capacity building on trust funds and investment for Indigenous communities.
Mark is leading the Reconciliation and Responsible Investment Initiative in partnership with Share Canada
which is linking Indigenous Values to Indigenous Investing as well as helping Non-Indigenous Investors
utilize their portfolios to achieve the goals of Reconciliation in Canada.
Mark also currently serves as the General Manager of the Mississaugas of the Credit First Nation
Community Trust since 1999. Mark has served as a Branch/Financial Services Manager with the Bank of
Montreal opening a branch within the Onyota’aka (Oneida) First Nation near London, Ontario. Mark is a
graduate of Mount Allison University (1991) and began his working career within the Federal Government.
Mark is Mohawk and resides in the Six Nations of the Grand River. Mark volunteers his time coaching as an
Assistant Coach with the McKinnon Park Secondary School Blue Devil Football team in Caledonia, Ontario.
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On March 9-11, 2020, NATOA presented our 2nd Annual Indigenous Women’s Summit at the
Delta Hotel in Montreal. This was our last opportunity to see our supporters and community
members in person before COVID-19 restrictions came into effect. We welcomed over 130
participants from across the country to attend presentations and discussions featuring 24
incredible Indigenous female leaders. Topics included personal finance, business plans, pay
inequality, work-life balance, and the importance of mentorship.
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DARLENE C.
Attending NATOA’s Indigenous Women’s Summit was a
great opportunity to connect with Indigenous women
from across Turtle Island. The speaker series opened
conversations about Indigenous issues that continued
beyond the event, hopefully opening doors for collective
and collaborative relationships.

JENN H.
Attending NATOA’s Indigenous Women’s
Summit was a great opportunity to connect
with Indigenous women from across Turtle
Island. The speaker series opened
conversations about Indigenous issues that
continued beyond the event, hopefully
opening doors for collective and collaborative

KIM B.
At this summit, I found like-minded professionals
and entrepreneurs who are bravely challenging the
status quo, speaking their truths and inspiring others
to do the same.
The room was filled with positive energy, smiling
faces and beautiful flowers. I found the topics
discussed covered a variety of useful subjects. What
was important to observe though, is no matter the
topic, the goal was to empower women from all
paths to reach their fullest potential.

relationships.
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"Developing Tools for Success"
NATOA was thrilled to expand our programming to host our Inaugural Indigenous Youth
Summit on October 6-8, 2020. Due to COVID-19, we offered the event virtually to youth from
all over Canada. The event was hosted by actor Adam Beach and included presentations
focused on three pillars, Mental Health, Financial Literacy and Entrepreneurship. We had
Indigenous business owners, mental health professionals and financial experts lead sessions
with the goal of inspiring and preparing the leaders of the future to pursue their goals and
arm them with the tools to do so.
We were also pleased to partner with International Experience Canada to show our youth
the value of travelling the world and the opportunities available to work abroad. NATOA and
IEC will be releasing a guidebook for youth to travel and work internationally soon.
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LANA F.
I am currently still in high school and I’ve noticed over the
years that I have not been taught topics such as mental
health, financial literacy, and entrepreneurship. These
three topics and the agenda with such amazing
presenters was the reason why I decided to attend. It was
so
worth it. I have learnt so much in three days that I could
have never learned at school.
I now have techniques and access to opportunities that
will make me a better person and help me in the
future! Thank you NATOA!!”

JULIE T.
I registered since I am a Business Administration
Indigenous student studying at the University of New
Brunswick. Our classes do provide insight into how to
run a business, but this summit shows and motivates
you, as an Indigenous person, how to create a great
business based on your culture and personal
experiences.
This summit is not about making a bunch of money,
instead, it is about how to create a great business with
strong goals and morals while providing
to our communities and people

KIM B.
Amazing. This is a beautiful opportunity for
Indigenous peoples and youth to gather, be
amongst like-minded people and be inspired.

ROXANNE A.
“I met Michele at YES 2019 and I just love how she is all about
empowering women. So, when I saw that NATOA was hosting a
youth summit I wanted to attend. What I enjoyed about the
youth summit was that there were many opportunities
afterwards on how to stay connected with NATOA and how
youth can be more involved.
The thing I took home and considered was
starting a business plan and working towards that within the
future.
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From September 28th to 30th, 2020, we hosted our annual Trust and Investment Conference
virtually due to COVID-19. We offered 19 sessions on a variety of topics including Trusts and
Community Engagement, Private Placement Investment, Climate Change, Negative Interest
Rates, Per Capita Distribution, COVID-19 Economic Recovery and much more. Our host, Stan
Wesley led us through the sessions with humour and stories and we were very pleased with
the response from our 23 sponsors and the diverse Trust and investment delegates from
across the country.
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Maximizing
Indigenous
Economic And
Social Well-Being
Across Canada
National Aboriginal Trust Training Micro Credited Program
The National Aboriginal Trust Training Program Phase 2 has launched, Phase 1 is
currently being updated and Phase 3 is in development.

INDIVIDUALS THAT COMPLETED THE TRUSTEE TRAINING PHASE 1

3,200+
Phase 1

Phase 2
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In 2020, membership had an experienced a slight decrease compared to previous
years at the Indigenous Organization level as communities had financial difficulties and
as part of their COVID-19 response could not commit to fees allocated to membership.
NATOA continues to operate at a 58% Indigenous membership.
Platinum
4%

Membership by level

Gold
38%
Indigenous Organizations
58%

YT
NT
SK 3% 4%
MB 4%
3%
AB
11%

ON
44%

Membership by province

NATOA’s membership consists at a
National level with members all
across Canada.
BC
25%
QC
6%
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MEMBERSHIP

NATOA Membership for one year
Register up to four (4) designated employees for
NATOA usernames & passcodes
Logo on Membership Certificates
Register up to two (2) designated
employees for NATOA usernames & passcodes
Inclusion of three (3) delegate passes for the NATOA AGM
and annual workshops/conferences
All Indigenous Trust Clients receive complimentary
membership with NATOA
Ability to exercise up to one (1) votes in
NATOA business/elections at the Annual General Meeting
Group membership for up to two (2) individuals.
Others can join at reduced rates. Transferable within
the organization. Each organization holds one (1) vote
Logo on NATOA's website
Opportunity to present at NATOA workshop/conferences
(includes table sponsorship & signage at the event and on all
event materials)
Inclusion of Organization Name/Logo on official NATOA
website, digital marketing (social media,
e-news & e-signature) and welcome package
Inclusion of Organization name/logo on all NATOA annual event
marketing materials
Upon request, NATOA will support your clients through specific
workshops or community sessions. Your organization will
reserve the right to approve the NATOA representative that will
present
Opportunity to publish research papers, assist with marketing
and promotions, provide administrative support or assist with
fundraising initiatives
Opportunity to participate in quarterly webinars and quarterly
newsletters

$25,000

$12,000

PER YEAR

PER YEAR
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$1,750
PER YEAR

2020 NATOA ANNUAL REPORT

Indigenous
Membership
Benefits & Annual Fees

PAGE 21

$900
FIRST 3 MEMBERS

$350
PER ADDITIONAL****

Delegate passes for the NATOA AGM

Ability to exercise up to one (1) vote in NATOA
business/elections at the Annual General Meeting
Discounted rates for NATOA's annual events and workshops (if
applicable)

Ability to be chosen as a presenter at NATOA sponsored/hosted
workshop or conferences; including sponsorship tables & signage at the
event and on all event materials

Option to request NATOA to support your
community foreign house sessions and workshops**
Opportunity to participate in NATOA's initiatives such as
publishing research, assist with marketing and promotions,
provide administrative support or assisting with
fundraising initiatives ***
Discounted rate for NATOA Trust Training Program

Opportunity to participate in quarterly webinars and quarterly
newsletters

ONE YEAR

ONE YEAR

Indigenous Organization
NATOA membership usernames & passcodes

$350
PER MEMBER

Indigenous Individual
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The National Youth Council promotes youth opportunities to engage in critical issues
regarding financial literacy, mental health & entrepreneurship. The NATOA National
Youth Council reports to the CEO & president as an advisory body on all issues from a
youth perspective. The NATOA National Youth Council operates as an eight-member
council of First Nations, Metis and Inuk youth from across Turtle Island.
The youth work collaboratively with fellow Youth Council members to provide input into
projects, resources and content produced by NATOA and partners. Participate in
projects as they arise, including outreach through NATOA’s social media outlets or
events.
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Alyssa-Mae Lavoilette
Alyssa is a member of the Athabasca Chipewyan First Nation in Treaty 8 Territory. She is a
Trustee with the Board of Trustees for the Athabasca Chipewyan First Nation. She is currently
enrolled in the Bachelor of Commerce (B.Comm) through Thompson Rivers University with a
focus in Public Sector Management with an anticipated graduation date of 2023. She attended
the Centre for Arts and Technology in Kelowna in 2016 and received a diploma in Event and
Promotions Management, attended Banff Centre for Arts and Creativity for Indigenous
Leadership and completed two programs in Project Management for Indigenous Organizations
and Indigenous Strategic Planning. She has experience working in the event industry planning
corporate and cultural functions, continuous work with Indigenous businesses and building
brand awareness for the external community. Her focus is to continually engage with
Indigenous organizations and communities to modernize approaches in events, marketing and
communication.

Roxanne Auger
Tansi, My name is Roxanne Auger. I am a Public Sector Management student at UVIC with over 3
years of experience in administration functions within a hospital setting and currently working
my way towards a bachelor’s degree in public administration.
I am Cree Metis and currently reside on Treaty 6 territory. With the effects of intergenerational
trauma and the impact of residential schools that have affected my family, my goal is to
decolonize the family structures that I have been raised in and to heal those wounds that have
been passed down to me from generation to generation so that I can pursue leadership roles
within my community. I am highly passionate about collaborative work to address social issues
that Indigenous people face within society and promote holistic health and wellness.
I am excited to be part of the NATOA Youth Council because the organization provides
indigenous peoples with educational workshops within mental health, financial literacy and
entrepreneurship, advocacy, engagement and opportunities, all in which I think are important to
self-sustainability.

Josh Morin
Michif Cultural connections Josh Morin is a youth leader within the Métis Nation. Born and raised
in the Edmonton area. Josh has worked hard to provide Indigenous-led workshops to
community members such as moccasin making, finger weaving and Michif language classes as
well as running the day-to-day operations at Michif Cultural Connections the Métis Cultural
Centre in St. Albert.
Josh is also the grandson of honourable Senator Thelma Chalifoux, the first Indigenous woman
appointed to the Canadian Senate. His family has long historical roots in St. Albert and Lac St
Anne dating back to the community's earliest iterations and are very proud of their strong Métis
culture and history they carry in Treaty 6 territory and the Métis homeland.
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Ricky-Lee Watts
Ricky-Lee Watts is Huupač̓asatḥ, Ḥuučuqƛisʔatḥ, Nuučaan̓uł through his mother’s ancestry, and
his father’s ancestry is a mystery (due to difficulties faced growing up in an orphanage, foster
care, and on the streets). Receiving a Bachelor of Science Degree with a focus in Psychology
from the University of Victoria, Ricky-Lee is a confident communicator, who leads with
determination, curiosity, compassion, humility, and gratitude. Embracing many meaningful
experiences working with Indigenous communities, universities, government, growing
involvement in entrepreneurship, public speaking, travelling, and leadership; he continues to
engage in a life of interconnectedness that is purpose-driven.
Passionately, Ricky-Lee has a strong desire to connect with people to enhance their
opportunities for learning, motivation, and exploring one’s purpose. He supports embracing selfempowerment through a trauma-informed and strengths-based lens, allowing people to find
beauty within their community, within themselves, and in the world around them.
Most of all, he loves to connect with people; inspiring them to embrace their power and to be a
role model to younger generations.
Stemming from Nuučaan̓uł roots and teachings, his vision is one that inspires values of ʔiisaak
and hišukʔiš c̓awaak — respect for all creation having a common origin, and that everything is
one.

Karli Robertson
Aanii/Boozhoo Karli Robertson ndizhinikaaz, Sunderland ndoo-njibaa, Nbapaa Anishinaabe-nini
miinwaa ngaashi zhaaganaash-kwe. Kinoomagenh miinwaa Anishinaabemowin ekinomaagozid
ndaawag. Nmiigwechiwendam.
I am a graduate of Trent University’s Master’s program in Indigenous Studies, where I studied
stereotypes of Indigenous women and identity in connection to the land and continued colonial
violence. I also specialized in Anishinaabemowin through The Chanie Wenjack School of
Indigenous Studies. I am proud to be of Anishinaabe heritage and will always be a lifelong
learner.
I am currently working within Indigenous Education at the elementary and secondary school
levels at DDSB and DCDSB. I am actively striving to promote Anishnaabemowin within our
communities and to keep learning the language in hopes to pass on knowledge to our future
generations.
I am very grateful for my connections to the Indigenous community members and knowledge
holders who are helping to guide me along this path of learning and for opportunities such as
these to learn together.
Gchi-Miigwech kina-gwaya
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ADVISORY COMMITTEE
The Board of Directors appoints the Advisory Committee on a three-year term. The Advisory Committee’s
mandate is to ensure the Board has access to high-quality technical expertise in all matters that affect
Indigenous Trusts and Investment portfolios and the management of the association. It acts as a resource
to the Board in providing knowledge and information from within each committee member’s area of
specialization. It establishes and maintains a communication and reporting process to ensure effective and
appropriate research library content on behalf of the board. Currently, there are ten members on the
Advisory Committee.

LINDA
HARTFORD,
CO-CHAIR

DOMENIC
NATALE

JACK JAMIESON

WAYNE WILSON

DOUG BOURQUE

STEVE SMITH
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EDUCATION COMMITTEE
The Education Committee will work with an accredited educational institution to provide and develop an
online program related to Indigenous Trusts available to members and non-members. The Education
Committee will develop, implement and coordinate professional development opportunities for the
benefit of members and future members with the support of the NATOA membership and corporate
sponsors.

ANDREW
HOFFMAN
CO-CHAIR

JAIMIE LICKERS

MEGHAN
SHANNON

VICKIE
WHITEHEAD

LISA CASWELL

VICTOR
PELLETIER
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RESPONSIBLE INVESTMENT COMMITTEE
The Responsible Investment Committee is responsible for formulating the direction NATOA will take in
providing leading information to the membership in the area of Responsible Investment including Socially
Responsible Investing (SRI), Ethical, Sustainable and Governance (ESG), The United Nations Declaration of
the Rights of Indigenous Peoples (UNDRIP), the Truth and Reconciliation Commission Report (TRC), and
any other relevant area
The Responsible Investment Committee oversees and report on all partnerships that include the current
collaboration with SHARE Canada in delivering the Reconciliation and Responsible Investment Project.
Communications and relationships with external organizations whose work will impact Indigenous
Communities and Nations are emphasized and encouraged. The Responsible and Investment committee
provides input and direction to foster NATOA as a leading-edge proponent of Indigenous rights,
partnerships, and contributions to investing in traditional lands for our communities.

MARK SEVESTRE

SHANNON
ROHAN

JASON
CAMPBELL

KATHERINE
WHEATLEY
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A GUIDE FOR INDIGENOUS INVESTORS
Drawing on the knowledge
and experiences of a diverse
group of Indigenous finance
experts and community
leaders, this new guide aims
to help Indigenous investors
align their investment
policies and practices with
their values and aspirations in
ways that build on the
stewardship protocols and
traditions that have
supported Indigenous
communities for countless
generations.

The recommendations in the guide include encouraging trusts to incorporate a
statement of values into their investment policy statement, talking with
external agents and advisors about their values, beliefs and knowledge of
Indigenous history, and identifying opportunities to invest in the Indigenous
economy.

READ HERE
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FINANCE
April 20, 2021
Open Letter to all Members of the National Aboriginal Trust Officers Association (“NATOA”)
RE: NATOA FY2020 FINANCE UPDATE
It is with great respect that we are writing to you today to provide a FY2020 NATOA Finance
update.
In December 2020, a NATOA Finance and Audit Committee was established. The Finance and
Audit Committee is comprised of the Director of Finance, Board Treasurer, and all other interested
Members of the Board and/or ex-officio Board Members. The purpose of the Committee is to
assist the Board in fulfilling its oversight responsibilities relating to auditing and reporting,
financial policies, financial risk management and relevant strategic initiatives and milestones
identified in the Strategic Plan. This responsibility is carried out in accordance with approved
policies that comply with Accounting Standards for Not-for-Profit Organizations or “ASNPO”.
Prior to the establishment of the Finance and Audit Committee in December of last year, the
following items were completed in 2020:
1.Review financial statements for the previous fiscal year (2019);
2.Review NTR prepared by an external accountant;
3.Review financial projections for the current year (2020);
4.Update 2020 budget to reflect the Covid-19 pandemic restrictions (including cutting costs in all
areas to reflect current operations);
5.Review results of the audited financial statements re: 2020 Q1 Audit per funder requirement
(Indigenous Services Canada);
6.Prepare next year’s fiscal budget (2021);
7.Selected new auditor;
8.Ongoing monitoring of funding;
9.Ongoing monitoring of special project funding; and
10.Review of NATOA’s Financial policy and procedures.
As we move forward, the Finance and Audit Committee will be working to complete regular
oversight of the annual financial activities of NATOA as well as developing annual work plans and
terms of reference.
If there are any questions, please contact Viktoriya Zadorozhna, NATOA Director of Finance at
viktoriya@natoa.ca.
Meghan Shannon – Treasurer of NATOA Board (December 2020 – current)
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NATOA would like to thank our Platinum, Gold & Partner
Members for their generous & continued support.
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